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PREFACE

Ethics and values provide the foundation for students to make the most of their own

abilities and talents as they move ahead in their carrier. Ethics is the set of values

and rules that determines the given society or group, it is the moral behavior inside the given society.
Ethics presents the relationship of the human to itself, it is a question about the sense of life and what is
right and what is not.

We have a reciprocal duty to exercise care towards our students and each other. The inevitable part of the
current globalized world where there are many cultures and societies must be ethics. Ethics as a practical
philosophy deals with moral aspects of human relationship, it cannot be separated from our everyday life.
Ethical and value framework of Barkatullah University, Bhopal reflects our collective commitment to
high ethical standards and regulatory compliances, and sets out the broad range of regulations, policies
and practices which shows our relationships with the staff, students, employees and other collaborators. It
sets out the ethical standards we expect of all members of the University in everything we do and wherever
they operate. The Framework is supported by the more detailed policies referred in this document. This 1s

the way to ensure that Barkatullah University is and continues to be a great place to work and study.
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Sarve bhavantu sukhinah | Sarve santu niramayah |
Sarve bhadrani pashyantu | Ma kashrchit dukha bhagbhavet ||

May all be contented | May all be free from disabilities ||
May all see what is auspicious | May no one ever suffer ||
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The highest education is that which does
not merely give us information but
makes our life in harmony

with all existence.

“CI)OI’I"[ [imit a child to your own [Qarning,
J"or fie was born in another time."

- Rabindranath Tagore
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ETHICS AND VALUES

oral values and ethics are part of a way of life. Ethics and Values together lay the
foundation for sustainability. Ethics are the set of rules that govern the behavior ot a
person, established by the experienced persons of any group or culture. Values refer to
the beliefs for which a person has an enduring preference. Ethics and values are important in every aspect
of life. In the world of intense competition, every entity works on certain principles and beliefs which are
nothing but the values. Likewise, ethics is implemented in the organization to ensure the protection of the
interest of stakeholders, employees, students, society and government. When values are shared by all
members of an organization, they are extraordinarily important tools for making judgments, assessing

probable outcomes of contemplated actions, and choosing among alternatives.

Ethics and values guide everyone in their dealings with colleagues, students, the University, and the social
communities. Ethics and values policy of the Barkatullah University, Bhopal are intended to assist staff
and students to identify and resolve ethical issues that might arise during the course of time.

Any university is a complex organization comprising diverse groups that have different relationships to
one another. These may be relations of power and/or status. It is essential in such a community that all
members recognize and respect not only their own rights and responsibilities, but also the rights and

responsibilities of other members of the University itself.

Barkatullah University is committed to promoting and upholding high ethical standards and values,

and aims to ensure respect, safety, wellbeing, rights and dignity of all members.
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VALUES

® Accountability - accountable for our policies and directives.

® Integrity - to conduct ourselves with pride in being honest and ethical.

® Respect-tobekind to others and to value the priorities of others.

o Learning-keep learning to establish arelation with new practices and knowledge.

® Giving-to contribute society and nation to make a more prosper and purposeful society.
e Equality - everyone is entitled to equal treatment and to provide equal opportunities to all.
@ Punctuality -be punctual to discharge our duties and attaining goals.

® Growth- foster creativity that challenges constraints and drive progress.

® Research & Innovations - to promote a culture of innovative ideas to serve the society and

nation.

e Healthy Environment - to build and provide safe and healthy environment to bring maximum

satisfaction and output.

4 i : e D
Relationships are based on four principles:

respect, understanding,

acceptance and appreciation.
\_ - Mahatoma Gandhi
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OBJECTIVES

Code of Ethics is a statement of the ethical principles, values
and behaviors expected by staff and students at Barkatullah
University, Bhopal. The university cultivates the values of
openness, honesty, tolerance, fairness, responsibility in social

and moral, as well as academic matters and many such.

STRATEGIES FOR FACULTY AND STAFF

Fairness - encompasses impartiality, respect, concern for students, integrity and propriety.

Responsibility - determining the quality of education and the pace of development of society and the

nation asawhole

Stewardship - outline the ongoing support and services to maintain the education system, and grow
achievement and engagement across the system. Also offer students emotional and academic support

along with motivation.

Law obedience - to comply with or follow the instructions, rules and regulations of the university. Also

respecting and obeying the law and demonstrating personal integrity.

Collaborations - present a tested and action-research leadership framework for upgrading the quality of

research.

"By education, | mean an all-round
drawing of the best in child and
man in body, mind and spirit.”

- Mahatama Gandhi
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STRATEGIES FOR STUDENTS

Dedication - refers passion for the work, which includes commitment to students' success and being

dedicated to the work.

Team spirit - [t involves working in a team so that students get to know each other. Teamwork involves

building relationships and working with each other.

Respect - act of respect for teachers and colleagues. To respect each other's ideas and opinions.
Leadership - helping students to develop leadership qualities.

Obey regulations - to follow the instructions, rules and regulations of the university strictly.

Courteous behaviour - provide conducive environment to the students for their educational pursuits.
This environment should be free from discrimination and free other unreasonable interference with their

educational experiences.

"LEARNING GIVES CREATIVITY,
CREATIVITY LEADS TO THINKING,
THINKING PROVIDES KNOWLEDGE,

KNOWLEDGE, MAKES YOU GREAT.
- A.PJ. Abdul Kalom
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PATHWAYS

To accomplish all the standard ethics and values following measures are/will be followed:

. To create space for ethic and value cell.
. To organize lectures/seminars/workshops to promote ethic and values policies.
. To accustom students and all the members of university with the importance of ethic and
values.
TASK GROUP

- Prof. R. J. Rao, Vice Chancellor
- Prof. K.N. Tripathi

- Prof. Ruchi Ghosh Dastidar

- Dr. Sadhna Singh

- Dr. Neeraj Gaur

- Dr. Mona Purohit

- Dr. Vipin Vyas

- Dr. Abhilasha Bhawsar

- Miss. Bhawana Patne

Published by: Registrar, Barkatullah Univesity, Bhopal
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2. 48 Six ethics of life :

Before you Fray - Believe
Before you Speak - Listen
Before you Spend - Earn
Before you Wiite - Think
Before you Quit - Try
Before you Die - Live



Barkatullah University
Bhopal - 462026 Madhya Pradesh - India
Enquiry No. 0755 - 2517010
Website : www.bubhopal.nic.in



Codeof conduct(handbooksjor variousstakeholders

Dateof
Title Publication Follow up (maximum100wordseach)
In pursuanceto the Judgmentof the H o n 6 Supreme
Court of India dated 8.5.2009 in Civil Appeal No.
887/2009), the University Grants Commission framed
Anti-RaggingRules | July,2018 | U G Regulationson curbing the menaceof raggingin
highereducationainstitutions,2 0 0 9 0 .
The Regulatims are availableon the websitesof UGC
andUniversity.
06/09/2018 | Examrulesaredocumentedomprehensivelin
ExamRules ORDINANCE | OrdinanceAvailablein the Websitesof BU
NO.5
Both for the boys and girls hostels located in the
BarkatullahUniversity premises separateules and code
of conductare documentedAll the hostelsare having
Hostelrules July, 2018 _ - _
cooperativemessfacility. For the security of students
undertakingfrom the parentswith police verification is
takenbeforeadmission.
Comprehensiveodeof conductfor all University
Se.rvice.conditionsof Statute31 | €MPloyeess documented.
universityemployees
The StudentsUnion will be formed with the aim to
StudentJnionin promote discipline and foster social activities among
Collegesand 25/10/2017 | studentsTherearethe prescribectodeof conductfor the
University Teaching| ORDINANCE | matterof electionswhich everystudentshallabideby.
Departments/Schog NO. 1
of Studies

There are various committees in the University viz.Anti Ragging
Committee, Proctorial Board, Committee of Hostel Wardens, Board of
Studies committee for different subjects streams, Exam Committee,
Executive Council etc. to look after Code of Conduct.
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(NOTE:Please mention the above given Ref No in your reply)

Dear SirMadam, ‘ . '
nt of University Institute of technology barkatullah university. The details

We have received a complaint of ragging

are given below. .
You are requested to identify & counsel the

taken on his complaint. You are also reques!

from a stude
victim so that he feels safe and knows that authorities are with him & action will be

ted not to disclose the identity of the victim.

r n. Supreme Court:
t of ragging, the Head of institution shall
e out and if so, proceed to file a First
tion or recommendation, with
lating to one or more of the

on receipt of any information concerning ....any reported inciden

immediately determine if a case under the penal laws is mad
Information Report (FIR), within twenty four hours of receipt of such informa
the police and local authorities, under the appropriate penal provisions re
following, namely;

v. Violation of decency and morals through ragging;

vi. Injury to body, causing hurt or grievous hurt;

. Assault as well as sexual offences or unnatural offences;

xi. Extortion;

xvii. Physical or psychological humiliation;

NOTE: KINDLY SEND AN INVESTIGATION REPORT BY THE ANTIRAGGING COMMITTEE DULY SINGED BY ITS
MEMBERS.

you can read — what constitutes
http://www.amanmovement.org
recommend this case for closure or further action.

Thanks & Regards

Ragging on the following link:

/what_consﬁtues_ragging.pdf. We will await your response before we

Supervisor
1D: 12330
Anti-Ragging & Anti-Racial Abuse Helpline :1800-180-5522
helpline@antiragging.in

BA3IC COMPLAINT DETAILS

CASE REGISTERED THROUGH PHONE
Complaint Of Ragging

Complaint Type: Normal
Complaint Date: 17 Jan 2017 11:19:39

Case Name: FYW962
Name Of College: University Institute of technology barkatullah university
State: Madhya Pradesh '

Affiliating University: BARKATULLAH UNIVERSITY BHOPAL

Complaint Details:

V.ictim pursuir.mg (Bed}lo.ur of lfl1gil1eering 1st year) pshycally and mentaly harassed by senior (Pass out and out

sider). According to victim culprits came to Mubhsi Prem Chand hostel and they abused and beaten the 33 first vear
J L < e & . /ears

students. and culprits do necessary things to all students. »
g
Y/
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Y : +91-755-2517011

T (3if.) +91-755-2517012

No.5)20/DSW/2018 Bhopal, Dated 19-04-2018

To,
The Anti Ragging
Help line.
(helpline(@antiragging.in)

Sub:  Your mail dated 17-04-2018
Ref: ARCC/MP-4297 dated 31.03-2018

Dear Sir,

With reference to the above complaint and your mail letter dated 17-04-2018. 1

am enclosing herewith the Report of Anti Ragging Committee meeting held on 19-04-18
for your perusal.

Thanking you,

Encl: As above.
Yours Sincerely.
=z .
(Dr. U.N. Shukla)

Registrar






